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Leadership and Ethics News Around
the World
In line with our vision of sharing knowledge that improves the way
managers lead and live in Africa and the world, we hereby present a
section of interesting headlines concerning Leadership and Ethics in the
global community for the week ending February 22 2019.

When Talking the Talk Is Enough to Change Culture
Careful cultural interventions can impart beliefs about collaboration that
become self-fulfilling prophecies. Organisational culture – shared assumptions,
values and norms – can facilitate collaboration. Culture can fill in the gaps in
formal administrative systems where collaborative actions cannot be measured
and monitored. Put simply, organisational culture shapes what employees do
when the bosses aren’t looking. No wonder, then, that failures of collaboration,
such as those observed after mergers or in the aftermath of too-rapid
expansion through hiring, are often attributed to cultural factors. Conversely,
cultures are often credited with the success of organisations that do
particularly well at getting their employees to work together.

Read more
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Spirals Into Unethical
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Lousy Jobs, Lovely Jobs – and the Sagging Middle
Job-market polarisation is impeding class mobility. What does this mean for
the future of management?The past four decades or so have been hard on
those with dreams of climbing the socio-economic ladder. With social mobility
having effectively ground to a halt in many of the world’s most advanced
economies, divisions between the blue- and white-collar segments of society
have clarified and deepened. A major contributor to growing class disparities
has been employment polarisation.

Read More

The Science of Setting
Goals: What Works and
What Backfires
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Effective Self-Control Strategies Involve Much More
Than Willpower, Research Shows
It’s mid-February, around the time that most
people waver in their commitment to the
resolutions they’ve made for the new year.
Many of these resolutions – whether it’s to
spend less time looking at screens, eat more
vegetables, or save money for retirement –
require us to forego a behavior we want to
engage in for the one we think we should engage in. In a new report, leading
researchers in behavioral science propose a new framework that outlines
different types of self-control strategies and emphasizes that self-control
entails more than sheer willpower to be effective.

Read more

Conference
2nd International Conference on Role of Knowledge
Management and Economics Development KMED
Berlin International Research Cluster(BIRC) aims to provide an opportunity to
academics and practitioners around the world to discuss and share the

contemporary issues of business and social science research. The proposed
conference provides an outlet for high quality research in all areas of
accounting, CSR, finance, economics, econometrics, education, information
technology, Islamic finance and Sharia, law, management, marketing, social
business and multidisciplinary. Read more
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